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The book “Leave and Absenteeism in Employment (Cases, Commentary & Materials)”, is the FIRST
Industrial Relations book and one of its kind in Malaysia that provides guidelines and explains concepts
on leave and absenteeism based on landmark cases, legislation and other authoritative sources.

How do you deal effectively with problems pertaining
to leave and absenteeism in a workplace?

MEF has an answer to that. With our latest publication “Leave &
Absenteeism in Employment (Cases, Commentary & Materials)”,
we believe that it is an important reference manual that guides
employers on how to deal with employees’ leave and absenteeism
problems from the legal and industrial point of view. This 352
page book is an exclusive handbook on leave and absenteeism for
HR managers and practitioners. The book includes explanatory
notes and guidelines on every aspect of leave and absenteeism
based on Malaysian and foreign cases, legislation (Acts) and
authoritative sources such as Br Ghaiye’s Misconduct In
Employment and Alfred Avin’s “Employees’ Misconduct”. Also,
from more than 10,000 cases between 1947 to 2007, we have
analysed, selected and summarised 99 landmark cases from the
Industrial Court and Higher Courts of Malaysia, as well as some
judgments from the UK and India for your research purposes.
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