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Employment (Cases, Commentary & Materials). This 617 page book, in the form of
dissertation, explanatory notes and case summaries, explores the meaning and
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violence, dishonesty, misappropriation, sexual harassment etc that occur at the
workplace environment in its first chapter. In its subsequent chapters, the book
explains the law of evidence with regards to such offences in the employment
scenario and provides explanatory notes and guidance based on landmark cases
from the Courts of Malaysia and some authoritative sources on how to deal with
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charges, the power of suspension for the employer and moving on to the domestic
inquiry process, its legal perspective and procedure. The book then deals
specifically with each criminal misconduct and the laws that govern it from the
legal and industrial point of view. The book concludes with a chapter on
punishment for criminal misconduct, where the seriousness of such misconduct is
outlined and various approaches based on case law are discussed. With over 110
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landmark cases from the Industrial Court and Higher Courts of Malaysia and some
authoritative sources researched, analysed and summarised together with its
commentaries and explanatory notes, we believe that this publication is an
important reference manual that guides employers on how to deal with misconduct
of ‘criminal elements’ at the workplace.
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