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ANTI-BRIBERY & CORRUPTION
16t DECEMBER 2025 MEF ACADEMY, PJ

With the enforcement of Section 17A of the
Malaysian Anti-Corruption Commission (MACC)
Act 2009 and its recent amendments, the legal
landscape has shifted significantly.
Commercial organizations can now be healed
corporately liable for corrupt acts committed
by employees or associated parties, unless they
can prove they had adequate procedures in
place to prevent such misconduct. This includes
potential fines of not less than 10 times the sum
of the gratification or imprisonment up to 20
years for those found guilty.

This training is crucial for organizations to
understand their obligations, the implications
of the law, and how to implement a robust anti-
bribery framework aligned with ISO 37001
standards and the T.R.U.S.T. principles.
Participants will gain clarity on how to identify
corruption risks, establish proper reporting
mechanisms, and integrate anti-bribery
measures into existing business operations.

RM 1,200.00*

Inclusive of SST per participant
HRDF Claimable
Payable to MEF Academy Sdn. Bhd.

Scan to Register
https://forms.office.com/r/WaiOQLubwy

Who Should Attend

* CEOs, Directors, and Board Members

Senior Managers and Department Heads

» Compliance and Legal Officers

* Human Resources Professionals

Internal Auditors and Risk Managers

Anti-Bribery and Corporate Governance

Committees

» Officers responsible for Integrity, Ethics &
Compliance

Learning Outcomes

* Understand the provisions and
implications of Section 17A MACC Act
2009

» ldentify and manage bribery risks within
the organization

* Develop, implement, and monitor
effective  anti-bribery  policies and
procedures

* Understand ISO 37001: Anti-Bribery

Management System (AMBS) standards

* Apply the T.R.U.S.T principles to mitigate
corporate liability

« Strengthen governance through internal
controls, communication, and top-level
commitment

* Encourages whistle-blowing and ensure
policy enforcement through systematic
review

For more information, please contact:

A\
@ adminmefa@mef.org.my % 03-7498 7242 / 016 - 254 1844


https://forms.office.com/r/Wai0QLubwy

Course Structure

Session1 9.00 - » Overview of MACC Act & Offences
Introduction to Bribery and 1'1 00 + What Constitutes Bribery
the MACC Act 2009 : » Corporate Liability under Section 17A

Tea Break (11.00 - 11.15)

« Grounds for Rebuttal

. + Ministerial Guidelines on Adequate
Session 2

Corporate Liability & oA PIEEEEIIEs .

Adequate Procedures 13.00 *+ ISO 37001 ABMS Standards Overview
+ Developing & Implementing Policies &
Procedures

Lunch Break (13.00 - 14.00)

Session 3 14.00 - + Top-Level Commitment
T.R.U.S.T Principles for Anti- 15'00 * Risk Assessment & Control Measures
Corruption : * Review, Monitoring & Training

Tea Break (15.00 — 15.15)

» Governance & Controls

Session 4 ) o :

Anti-Bribery Policy in 12%% Don(jg’(c)sr;sHospltallty, Sponsorship &

@ * Managing Third Parties & Reporting Loops
16.30 - : .

QRA 17.00 * Open Discussion

Trainers Profile

Dato’ Hj Jalaldin Hussain joined MEF in June 2021 and is currently the
Senior Principal Consultant, Industrial Relations. He previously served as
Chairman of the Industrial Court Kuala Lumpur (Task Force) from 2018
until his retirement in 2019, having earlier held the same post from 2006
to 2014. A law graduate from Universiti Malaya (1982), he began his career
with the Anti-Corruption Agency (now MACC) as a Deputy Public
Prosecutor before serving in various key legal and administrative roles,
including Senior Assistant Registrar of the High Court, Senior Federal
Counsel in the Attorney General’s Chambers, Judge Advocate General with
the Ministry of Defence, Legal Advisor to the State of Kelantan, and
Director General of ILKAP. With decades of experience in industrial
relations, human resource management, and adjudicating numerous
Industrial Court cases, Dato’ Jalaldin brings extensive expertise to MEF.

@ adminmefa@mef.org.my @ 03-7498 7242 / 016 - 254 1844



	Slide 1
	Slide 2

