
HR Professionals 
Departmental Managers
HR & IR Personnel 
Legal and Compliance Officers 

This course is specifically tailored for HR
professionals and managers to stay
compliant with the latest updates in the
Employment Act and to understand how to
stamp contracts professionally to avoid
legal risk or penalties. The Employment
(Amendment) Act 2022 in Malaysia,
effective from January 1, 2023, introduces
significant reforms to the Employment Act
1955, aiming to enhance employee rights
and modernize workplace regulations.
Additionally, the Act strengthens
protections against forced labor,
discrimination, and sexual harassment.
This training program provides
comprehensive insights into the key
provisions of the Employment
(Amendment) Act 2022, equipping
employers and HR professionals with the
knowledge to ensure compliance and foster
a fair and equitable work environment. 
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Employment Act & Employment
Contract Stamping 

Understand key provisions &
amendments introduced in the
Employment (Amendment) Act 2022
and their impact on employers and
employees
Gain knowledge to update workplace
policies and practices to ensure
compliance with new legal requirements
Learn to implement & enforce
protections against discrimination,
sexual harassment and forced labor in
accordance with the updated law
Understand the contract stamping
amendment 

Learning Outcomes

Who Should Attend

 | 9.00AM - 5.00PM | IN-HOUSE


