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Labour Day 2026 MEF: Advancing Constructive
Tripartism as the Foundation of Malaysia’s Sustainable
Growth and Social Stability

PETALING JAYA: In conjunction with Labour Day 2026, MEF calls for a deeper,
more strategic and outcomes-driven approach to constructive tripartism as
Malaysia confronts structural economic shifts, demographic transitions, and
intensifying global competition.

MEF emphasizes that tripartism must evolve beyond consultation into a high-
trust, solution-oriented partnership between employers, employees & trade
unions, and the Government, anchored on shared accountability, policy
coherence, and long-term national interests.

At a time when businesses are navigating rising operational costs, digital
transformation pressures, and talent shortages, MEF underscores that
sustainable enterprises and quality employment are mutually reinforcing goals
and not competing priorities.

“Labour Day must serve as more than a symbolic celebration. It should be a
strategic moment for all stakeholders to reflect on how far we have progressed,
and more importantly, how we must recalibrate our approaches to secure
Malaysia’s future,” said Datuk Dr Syed Hussain Syed Husman, President of MEF.

MEF reiterates that human resources remain the single most critical driver of
enterprise resilience, productivity, and innovation. Employers in Malaysia
continue to prioritize:

o Continuous upskilling and reskilling to meet evolving industry demands

« Improved workplace well-being, safety, and inclusivity

« Adoption of flexible and progressive work practices

« Strengthening leadership pipelines and talent retention strategies
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However, MEF cautions that human capital investments must be supported by
enabling policies, including education-industry alignment, streamlined labour
regulations, and incentives for training and productivity enhancement.
“Employers do not view human resources as a cost to be managed, but as an
asset to be nurtured and developed. The long-term sustainability of businesses
depends on how effectively we invest in our people,” Datuk Dr Syed Hussain
emphasised.

MEF stresses that constructive tripartism must deliver tangible outcomes,
particularly in addressing persistent labour market challenges such as:

« Skills mismatch and graduate employability gaps

« Labour shortages in key sectors

o Informalization and productivity disparities

« Wage sustainability linked to productivity growth

o The impact of automation and Al on job structures

To this end, MEF proposes a next-phase tripartite framework centred on:
i) Evidence-based policymaking grounded in real-time labour market data
ii) Institutionalized industry consultation mechanisms at sectoral level
iii) Faster policy execution and feedback loops to ensure responsiveness
iv) Balanced regulatory approaches that safeguard workers without
constraining business agility

“Constructive tripartism must move from dialogue to delivery. Policies must not
only be well-intentioned but also practical, timely, and aligned with economic
realities. Without this, we risk undermining both business sustainability and
employment growth,” Datuk Dr Syed Hussain added.

MEF acknowledges the importance of strengthening worker protections but
cautions against overregulation that may inadvertently impact investment, job
creation, and enterprise competitiveness.
In this regard, MEF calls for:

i) Regulatoryimpact assessments prior to the introduction of labour policies



ii) Greater policy predictability and consistency
iii) Alignment of wage policies with productivity and sectoral capacity
iv) Support mechanisms for MSMEs adapting to regulatory changes

“A sustainable labour ecosystem is one where worker welfare and business
viability are not seen as opposing forces. The real objective of tripartism is to
strike a dynamic balance that benefits the nation as a whole,” said Datuk Dr Syed
Hussain.

MEF also highlights Malaysia’s growing role in shaping international labour
discourse. As Co-Chair of the World Social Justice Forum, Datuk Dr Syed Hussain
brings Malaysia’s employer perspectives to the global stage, advocating for
inclusive growth, fair labour standards, and responsible business practices.
“Social justice and economic competitiveness must go hand in hand. Malaysia
has the potential to demonstrate that a balanced, tripartite-driven model can
deliver both equitable outcomes for workers and sustainable growth for
businesses,” said Datuk Dr Syed Hussain.

As Malaysia commemorates Labour Day 2026, MEF calls upon all stakeholders
to:
i) Reaffirm commitment to constructive, trust-based tripartism
ii) Prioritise long-term national competitiveness over short-term interests
iii) Collaborate in building a future-ready, resilient workforce
iv) Ensure policies are practical, inclusive, and economically sustainable

“Our shared responsibility is clear, employers, employees, and the Government
must work together with purpose and pragmatism. Only through genuine
partnership can we secure a resilient economy, quality jobs, and a sustainable
Malaysia for future generations,” Datuk Dr Syed Hussain concluded.

For further information, please contact the MEF Secretariat at 03-7498 7200 or
email mef-hg@mef.org.my.
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